
 

 

 
CITY OF RHINELANDER 

FINANCE, WAGE, AND SALARY COMMITTEE MEETING 
MONDAY, NOVEMBER 1, 2010 – 5:00 pm 

CITY HALL – COUNCIL CHAMBERS 
 
 
 

I. Call to Order and Roll Call  at 5:15 pm. 
Members Present:  Ald. Pelletier, Ald. Belliveau, Ald. Young, Ald. Gleason and Ald. Salzer. 
Members Absent: None. 
Others Present: Administrator Bell, Mayor Johns, Chief Williams, Parks Director Paulsen, Street 
Superintendent Knuth, Golf Course Superintendent Andersen, Chief Steffes, Clerk/Treasurer Richardson, 
Finance Director Ostrander, Kuczmarski, Laurie Goscha, Ald. Freudenberg, Ben Bolte and Chris Bartelt from 
ABC Computers.  Michael Laesch and Alex Gibson, Jacqulyn Morrill, Randy Ingram and Joe Van Der 
Laarschott of the Rivertown News.   

 
II. Review of Open Session Meeting Minutes from October 4, 2010. 

BELLIVEAU/GLEASON TO APPROVE THE OPEN SESSION MEETING MINUTES FROM THE OCTOBER 
4, 2010 FINANCE MEETING.  ALL AYE, 0 NAY, MOTION CARRIED. 

 
III. City Administrator Monthly Activity Report 

Bell asked that this item be skipped due to the long agenda already set for tonight’s meeting.  He stated he 
would give a complete report at the next meeting.  Pelletier agreed. 

 
IV. Unfinished Business: 

  
A. Discuss/Approve 2010 City Wide Borrowing – Itemizations by Department 

Bell presented a summary of what the City Wide Borrowing would include.  He explained each item 
briefly.  He stated that ABC Computers and CIVIC Systems both had representatives present to 
discuss the software and hardware upgrades the City would be financing for its accounting operations 
with this borrowing issue.  Bell explained that some items discussed previously were cut from this 
borrowing and will be added to the future Barnes St. overruns borrowing issue.  The City Wide 
Borrowing issues will include water upgrades at Pioneer Park and additional items for the Police 
Department. 

 
Pelletier stated the refinance of the golf course debt in conjunction with the proposed general fund 
borrowing will help erase a potential shortfall for the golf course.  He stated that if calculated correctly, 
the golf course should be able to operate in the black starting in 2011. 

 
City Hall Renovations 
Pelletier asked for more information on the details of the City Hall renovations.  Laurie Goscha of 
Bailey Edward Design presented a summary Opinion of Probable Cost.  She stated it includes 100% 
tuck pointing on all of City Hall’s exterior walls, the repair and replacement selected stone, installation 
of a gutter and downspout system and tuck pointing selected interior mortar joints.  Mayor Johns asked 
Goscha to include calking the inside and outside of the windows as well as to ensure against water 
leakage. Goscha stated that could be done. Goscha also explained the building’s ventilation issues 
and the proposed VRF system to correct problems. She also detailed the outdated electrical service 
and presented the rewiring estimate to replace the cloth covered wiring found in many parts of the 
building.  Goscha estimated the entire remodel expense would be approximately $600,000. 

 
Fire Department Bunker Gear 
Chief Williams asked for funding under the Borrowing to replace bunker gear for his department as 
theirs is now noncompliant. He stated that past budget constraints have not allowed his department to 
save for this equipment.  He explained the safety and liability issues the City may face if their gear is 
not replaced.  
 
 
 

 



 

 

IT/CIVIC Systems 
Ostrander introduced Michael Laesch and Alex Gibson from CIVIC systems. Gibson stated that the 
City is looking to change from an Access based system to a Sequel based system.  He explained the 
new data base system will allow for a much more secure network system and will also upgrade the 
amount of memory and speed the system is required to run on.  He reported the City has already 
experienced several data integrity issues with running the large size of our data files on the Access 
system.  The Sequel system will provide one point of data entry by Department Heads and get rid of 
the need to re-enter the data twice. (As is currently being done by Val.)  He stated this will also 
organize the invoices for collection purposes and accounts receivable needs. Gibson also stated this 
information can then be rolled over to use for the tax roll. 

 
Andersen asked if the new software will allow the City to go paperless and accept payments to online.   
Gibson stated the program will allow the City to be set up for that if it chooses.  He explained that 
credit card payment scanners still need additional software (and a contract between the City and the 
credit card company) to actually take the payment and process via the credit card company.   
 
Belliveau asked if credit card service/capability is included in their proposal.  Gibson said that it was 
not, their proposal only address the City’s current need to import and export payment files within its 
own system.  He stated a separate contract would have to be signed with the credit card company to 
actually accept the payments and process them. Gleason asked if there would be a transaction fee 
charged for the City accepting credit card payments.  Gibson stated that PSC allows a fee to be 
charged to customer or the City can decide to absorb it or have the utility pay for it if is a water or 
wastewater payment.  He explained that the current fees charged are between $1.99 - $2.25 per 
transaction. 

 
Gleason asked if the new system would help ease the transition from quarterly to monthly utility billing.  
Short guy stated both the old and proposed systems have that capability. 

 
Salzer asked if ABC representatives would talk about the required hardware needed to support the 
new system.  Salzer asked if the hardware options were the same as were presented back in 
February.  Ben Bolte stated they included the same hardware items, but he updated the pricing 
information. 

 
Bolte also stated if the CIVIC system dashboard feature is not included, it will save the City 
approximately $2,900.  Another change could include omitting the power point projector because that 
is now included in the audio/visual proposal from Audio Architects.  Discussion on the original proposal 
from ABC created in December of 2009 and the updated proposal.  Bolte submitted the new proposal’s 
estimate of $25,043.80.  

 
Chris Bartelt also explained that with the proposed remote access for CIVIC systems, it could require 
that the remote computers need upgrades to allow them to access and run the new software. 

 
Pelletier stated that under the departmental needs we will see an increase of $8214. Salzer asked if 
the City could ask the County if they would host our data and we could use their server rather than 
purchasing a new one for ourselves. Bell stated that he would call the County’s IT department to ask if 
they would consider that option.  Bell questioned whether the County would want us to convert to their 
accounting software and feared that would entail another 3-5 year learning curve.  Bolte also stated 
the high amount of document scanning the City does pose an additional problem for having a remote 
server. It would cause problems with access and efficiency to perform this function as the City is used 
to doing. 

 
Young stated the County would most likely be leery of having outside data and software on their 
hardware and felt the City should be leery of whether our data would be secure on their server.  He 
also stated there would be compounded problems if the server goes down.  He stated their focus 
would likely be on getting their own systems up and running first and leaving ours second.  He did not 
feel this was a good option for either party. 
 
 
  

 



 

 

Public Works purchases 
Knuth explained that his department has needed a new v-box dump truck for quite some time.  The 
cost of the truck is proposed in the City Wide Borrowing.  Belliveau asked what the lifetime for the new 
truck would be.  Knuth stated between 12-15 years.  The truck is proposed as a V-box so that it could 
be used for several things, including sanding during the winter months. Knuth stated the convertible 
box makes it more versatile for the department. 

 
Police Department 
Chief Steffes outlined his updated 5 year financial plan.  The items listed have been revised to include 
necessities that he would like covered under the City Wide Borrowing issue.  The items listed include a 
video feed for lobby area and the back of the building for security purposes and lapel cameras for 
officers.  This would video tape everything the officer sees.  Footage is downloadable upon return to 
the department.  He also proposed new internet software to enable self reporting.  Chief Steffes did not 
have a price on this because he is working with Nicolet College to see if they can assist with creating 
the programming.  Evidence bar code readers would allow for a more efficient procedure for evidence 
management.  New computers for the department’s work stations will be required to handle the 
software upgrades for the racial profiling data and programming required by the state starting on 
January 1, 2011.  He stated each station will need to be updated to be able to run the software, since 
all officers are required to process and maintain the data the state will be requiring.   Mobile laptops 
will also need to be updated to accommodate the new racial profiling data and programming.  Cell card 
modems will be required to run the system, and assist the dispatching and logging of information right 
from the squads.  Chief Steffes also requested purchasing the additional reporting licenses required for 
the programming.  He explained that 8 are being given to us but his department will need licenses for 
the department computers and a barracuda filter to protect all wireless data moving back and forth 
between remote squads and the server at the station.  Updated server capacity and memory will also 
be required to store the information required by the Badger Tracks system.   

 
Chief Steffes’ final item outlined a new HVAC system needed for his section of the building.  He 
detailed an estimate of $198,375.   Chief Steffes stated they will take that off the table and ask to bring 
it back on a future borrowing issue.   

 
Discussion ensued regarding reusing the police department’s old Tough Book laptops in other city 
departments such as the fire department, public works or parks departments. Chief Steffes agreed 
they could be re-purposed once they were stripped clean of Police Department data and programming. 

 
Pioneer Park electrical upgrade  
Discussion ensued regarding whether the City Wide Borrowing amount includes the cost to light the 
proposed basketball court(s) at Pioneer Park.  Paulsen also asked for backstops in front of the new 
concession building at Hodag Park and at the West Park site.  He felt this should be considered.  Bell 
stated they could be included in the next borrowing issue.  Belliveau asked that funds for the skate 
park renovations be included in the current borrowing.   

 
City Hall Renovations cont’d 
Bell detailed the remodel costs for the new conference room and small office upstairs.  He explained 
that it is estimate the conference room itself will cost $30,000. The other costs include minor plumbing 
changes, fixing water damage in the stairwell on each side of the window, remodel of small upstairs 
office and carpet for Bill’s current office once it becomes the Clerk’s office again. Belliveau stated she 
hoped that once this work is done, there would be no more moving of offices. 

 
BELLIVEAU/ SALZER TO APPROVE THE CITY WIDE BORROWING  IN THE AMOUNT OF $2.5 
MILLION CONTINGENT UPON APPROVAL AT THE COMMITTEE LEVEL FOR FINALIZED 
COSTS. ALL AYE, 0 NAY; MOTION CARRIED. 

 
B. Discuss/Approve City-Wide Cost Savings Analysis 

Pelletier stated they will discuss this item in depth at a future meeting, but that Bell will contact the 
County in regards to hosting the City’s data on their server and report back as soon as possible. 

 
 
 
 



 

 

 
V. New Business: 

 
F. Discuss/Approve Job Duties Reassignment for Office Assistant position to include Animal Shelter 

Bell stated this is proposed to restructure the job duties for Jacqulyn Morrill’s position to allow Morrill 
to work 20 hrs in the Clerk’s office under the supervision of Ostrander and the other 20 hours worked 
at the Animal Shelter under the Supervision of Paulsen.  Bell explained that both positions were 
originally proposed as part time and did not include benefits.  He asked the committee to decide 
because the hours could equal a full time position, whether they should be combined and provide 
benefits for the new position.   
 
Bell explained that the hourly wage for the Office Assistant position will be reduced to $15.00.  The 
same cost would be charged to the Finance budget for the 20 hours worked in the Clerk’s office.  
Pelletier stated the annual pay rate for the shelter is a higher amount than has been paid in the past 
but the rate will be a decrease to the Finance budget. 

 
Belliveau asked Morrill if she was allergic to cats or dogs.  Morrill stated she was but has dogs at 
home and is willing to take medication to keep the job.   
 
Richardson asked that Ostrander add cost of a Limited Term Employee (LTE) to her budget for tax 
collection.  Paulsen stated that no one can appreciate the ability to remaining full time like he can; he 
stated that he would like Hess to assist him rather than Morrill because he does not have the ability 
to train anyone new.  Paulsen stated he would rather perform the clerical duties than assign them to 
Morrill.  He stated he has major allergies to dogs and cats whereas Morrill has minor ones.  He also 
stated he would like Hess to be kept on after her retirement to handle animals and assist in running 
the shelter. 

 
Paulsen stated he had issues with the proposed job description.  He felt the proposal was only being 
presented as an option to help Morrill keep full time employment with the City.  Bell asked the 
committee to decide how it wants to handle the two twenty hour positions.  He stated they could 
choose to restructure Morrill’s job duties, allowing her to maintain full time status as an employee for 
the City or keep the duties separate and at 20 hours each as part time employment. Bell stated that if 
the committee chooses to keep the duties separate, the City will need to advertise very soon to fill 
the animal shelter position. Bell stated Morrill could still apply for the part time animal shelter 
position, but the two part time jobs would not equal a full time position with benefits. 

 
Gleason asked if the new position would be a union position represented by Randy Ingram.  Bell 
stated Randy Ingram would be representing it regardless of whether the position is approved as full 
time or remains part time.  
 
Belliveau asked if there is flexibility in regards to who does what job duties.  Richardson asked who 
would be responsible for cleans cages.  Bell stated Headwaters is there in the morning to do the 
large dog cages, but if it is needed throughout the rest of the day whoever is there will need to 
perform those duties.  Discussion on who cleans the small dogs and cats’ cages.  It was mentioned 
that Karen Norling can perform these duties while she is there, but she will need help as it is too 
much for one person to do alone.   
 
Belliveau stated the animal shelter cannot be neglected.  Paulsen stated Hess told him the 20 hr 
person should be performing these duties.  Belliveau stated Hess should be consulted.  Mayor Johns 
asked for information from Hess so that he can discuss the situation with the County. Discussion on 
whether the part time person would be able to take over the hands on responsibilities.  Belliveau 
stated they cannot fill the building with people who cannot do the job.   
 
Mayor Johns stated he did not like the proposed job description for Paulsen.  He stated everything 
listed should be negotiable.  Bell stated he disagreed because a job description provides a clear list 
of duties and responsibilities to the employee so they know what they are supposed to be doing.   
Bell reminded the committee they needed to decide on the Office Assistant/Animal Shelter job 
description before they can discuss the proposed consolidated job description for Paulsen.  He 
stated Paulsen’s job description is listed as a separate agenda item to be taken up further in the 
meeting.  



 

 

 
Mayor Johns stated no one could possibly do everything listed on Paulsen’s proposed job 
description. Gleason stated they won’t know what can or can’t be done unless it is tried.  Gleason 
asked if Morrill was willing to take on the duties as presented for the animal shelter.  
 
Morrill stated that even though she has allergies to cats and dogs, she takes medication and is 
willing to take on the duties to save her full time employment.   
 
Ingram stated that his goal is to maintain as many full time employees for the union as possible while 
staying within the City’s budget.  He stated Morrill is willing to try to make this work, has agreed to 
take the medication while at the shelter and that although this may not be the best fit, he is willing to 
take a shot at it.  He also pointed out that the union is accepting that there is a significant reduction in 
pay for the new responsibilities which will save money for the City. 
 
GLEASON/SALZER TO APPROVE THE JOB DUTIES REASSIGNMENT FOR OFFICE 
ASSISTANT POSITION TO INCLUDE THE ANIMAL SHELTER DUTIES. ALL AYE, 0 NAY; 
MOTION CARRIED. 

 
A. Discuss/Approve  Weights & Measurers 2010 Annual Assessments 

Richardson stated this is an annual report that needs to be approved by the committee.  2010 yields a 
total assessment of $4,400.21. 
 
BELLIVEAU/GLEASON TO APPROVE THE 2010 WEIGHTS & MEASURES ANNUAL 
ASSESSMENTS IN THE TOTAL OF $4,400.21.  ALL AYE, 0 NAY; MOTION CARRIED. 

 
B. Discuss/Approve Delta Dental Renewal for 2011 

Bell stated the renewal rates will lock in the rates for the next 3 years.  Funds are invested with Heck 
Capital cost to city did not change. Employees pay the admin fee. 
 
PELLETIER/GLEASON TO APPROVE DELTA DENTAL RENEWAL FOR 2011.  ALL AYE, 0 NAY; 
MOTION CARRIED. 

 
C. Discuss/Approve Job Duties Reassignment for Utility Billing Clerk and the Creation of a Payroll 

Specialist Position  
Bell explained this would include removing the clerical duties from Erickson’s job and transferring them 
to Morrill.  She would then be supervised by Ostrander at a $15.00/hr wage for 20hrs.  This expense 
would be paid by the Utility.  This would free up Erickson and enable him to take on more accounting 
responsibilities, thereby more efficiently utilizing his experience and expertise as an accountant.  A 
Payroll Clerk would then be hired to relieve payroll duties from the current Deputy Clerk, thereby 
allowing Foley up to perform Clerk’s office duties currently covered by Morrill.  The new payroll clerk 
would only work on payroll.  Erickson would still track finances for all large DPW/Water WWTP 
projects.   
 
Pelletier stated payroll has been an issue since Lass retired.  Richardson stated this is also connected 
with the software upgrades.  Ostrander agreed stating that in the end it will be more efficient. 
 
Pelletier asked when the new position would be filled.  Bell stated they hoped to fill it by January 1, 
2010.  They will need to start the process very soon. 
 
GLEASON/BELLIVEAU TO APPROVE THE JOB DUTIES REASSIGNMENT FOR UTILITY BILLING 
CLERK AND THE CREATION OF A PAYROLL SPECIALIST POSITION. ALL AYE, 0 NAY; 
MOTION CARRIED. 

 
D. Discuss/Approve Parks/Animal Shelter Director Job Duties Consolidation 

Bell stated he drafted a new job description for the consolidation of the Parks, Cemetery and Animal 
Shelter Director.  Bell stated that even if a Department Head does not perform the hands on duties, 
they are still responsible for the items listed in their job description.  Bell stated the Department Head 
must to be responsible for the overall operations of the Parks, Buildings & Grounds, Cemetery and 
Animal Shelter.  
 



 

 

Mayor Johns stated you are asking someone to be responsible for 3 different departments. Belliveau 
stated she was upset that they did not have the job description issued to them earlier so that they 
could review it.  She felt it should have been given to the Parks Committee for review and to PPP as 
well. Bell stated that job descriptions are personnel documents and as such are discussed and 
approved by the Finance committee.  Discussion on how much is listed in the description.  Mayor 
Johns again stated it listed too much.  Belliveau stated that as written if Paulsen had to apply for the 
position, he would never get it.  Bell asked why not?  Paulsen stated because he has no experience in 
making the decision as to when to euthanize an animal.  Bell stated that he or any applicant that didn’t 
have that background could be trained by Hess. 
 
Salzer had concerns in regards to Paulson performing all the duties.  He asked that the wording be 
changed to “Responsible for” at the beginning of item 16.  This would still make him responsible for 
making sure the duties are completed, but that he could choose to delegate the work to his staff.  
Discussion on whether Paulsen has to perform the duties vs. just make sure they get done.  Bell stated 
that he understands the clarification and agreed to add the wording “Responsible for” to item 16.  He 
also explained that every Department Head should know how to do each of the duties they are 
responsible for.  If they choose to delegate the work, then they must be able to critique how their staff 
is performing those duties and make sure they are being done properly.  If they aren’t then it is the 
responsibility of the department head to correct the situation or take on the duties until they have staff 
that can perform such work.   
 
Belliveau felt the job description should be reevaluated in 3 months and again in 6 months.  She did 
not feel it would be fair to set it in stone.  This could lead to Paulsen being fired if he did not perform 
everything on the job description. Young stated it was logical to list everything since a Department 
head is responsible for getting the work done one way or another.  Salzer again stated they should add 
the term “Responsible for” to the items Paulsen wasn’t sure he could perform. 
 
Paulsen stated the proposed job description does not include everything he currently does.  He asked 
for clarification of item # 11.  Discussion ensured regarding performing all duties vs. supervising.  He 
said the job description makes it sound like he has to perform the hands on duties. Bell explained that 
it is standard practice that every Department Head has to know how to step in to any job duty his/her 
staff performs.  Gleason stated that he agreed this was important.  He felt the Department Head is 
responsible for being a back up if their staff is unavailable or not doing their duties satisfactorily.  Bell 
again stated that a Department Head is responsible for evaluating his employees and must be able to 
tell whether or not they are doing the duties appropriately or at all.  If the Department Head doesn’t 
have any idea of what the duties are like, then they cannot supervise or evaluate appropriately. 
 
Discussion on how many hours of Paulsen’s time would be required at the animal shelter.  Paulsen 
asked if he would be required to obtain a CDL license. Bell stated it is not currently required but may 
be needed in the future.  Bell suggested changing the language to read “have the ability to obtain a 
CDL as required by the position.  Paulsen asked why the election set up and forestry responsibilities 
were not included on the job description.   
 
Paulsen also asked how 17.5 hours was calculated for the position to dedicate to the Animal Shelter. 
Bell stated it was what the Animal Shelter’s budget constraints dictated.  Discussion ensued on 
election set up.   
 
Pelletier stated he did not feel it was the Parks Department’s responsibility to provide the Election Day 
set up.  He felt it should not be listed as a job responsibility. Bell asked Paulsen if he wanted a line 
added stating he would be responsible for the Urban Forestry Program.  Paulsen stated he would like 
to do it but questioned whether he would have the time. Paulsen felt the job description was very 
counterproductive and stated he would not do everything in the description.  
  
Bell stated that all employees are held responsible for the items listed in their job description, it’s what 
makes up your job.  Bell explained the Alderpersons asked him to revamp all the job descriptions for 
Department Heads and City Hall staff and that this was part of the process.  Paulsen then asked if 
because the proposed job description lists having the departmental budget done by September 1st, if 
he didn’t have it done by that date would he be docked for it.  Bell stated yes. Bell went on to explain 
that he and Ostrander need the departmental budgets by that deadline so they can begin the City’s 



 

 

entire budget process.  If any budget wasn’t turned in on time, it would be taken into consideration 
during that Department Head’s annual performance review. 
 
Bell asked Paulsen if he felt he could perform the Animal Shelter job responsibilities. He stated 
Paulsen would be responsible for all of the duties and need to make sure they were done one way or 
another.  Bell stated that as a Department Head, Paulsen could delegate the duties, but would still 
need to know how to do them in case they became short staffed.  Bell also explained that as a 
Department Head who meets annually with his employees for their performance evaluations, Paulsen 
must have working knowledge of the duties so he can verify they are being done properly if he has 
delegated them. Belliveau felt that Paulsen should have the ability to delegate some of the duties but 
agreed that he would still have to learn how to do them. 
 
Andersen suggested the addition of the following wording: “and delegation of” to item #2. 
 
PELLETIER/ GLEASON TO APPROVE THE PARKS/CEMETERY/ANIMAL SHELTER DIRECTOR 
CONSOLIDATION JOB DESCRIPTION WITH RECOMMENDED CHANGES TO INCLUDE  THE 
WORDING “AND DELEGATION OF” TO ITEM #2 AND “RESPONSIBLE FOR” TO ITEMS #11 AND 
#16. ALL AYE, 0 NAY; MOTION CARRIED. 

 
E. Discuss/Approve 2011 Preliminary Budget  

Ostrander stated the assessments finally came in but are down which did not help the City’s position. 
Richardson stated the City also needs to renew its contract for confidential shredding services.  It will 
cost an additional $250.00. Richardson also asked that the cost of the LTE tax collection position be 
added to her budget.  She proposed $10.00/hr. for 20 hrs/wk.  All additions equal an additional $3257 
to the clerk’s budget.  
 
Young advocated increasing the Council’s training budget.  He stated he would like to be better 
educated and if the Council is going to make tough financial decisions over the next few years, they 
will need training to do this. 
 
Bell asked Young if another $750 would be plausible.  Young agreed. 
 
Ostrander, Pelletier and Bell recalculated the budget with the discussed changes.  A small surplus 
would potentially allow for one new police squad car to be added back into the Police department’s 
budget with the rest going back into the City’s contingency fund? Discussion ensued regarding 
replacing the originally proposed two squad cars for the Police Department rather than put funds in the 
contingency fund.  Knuth and Andersen stated it is hard to get funding back into the budget for vehicle 
purchases once it has been taken out.  They felt the Council would be further ahead by leaving the 
funding in place for the Police Department’s squad cars. 
 
Salzer left at 8:30 pm. 
 
Paulsen stated he would like to see more of his wage back rather than have the City to purchase two 
new squad cars.  Pelletier asked if the funding for the two squad cars should be put back into the 
Police Department’s budget. Young stated it is what the City needs.  Gleason stated that a squad car 
is no different than a fire truck, or a dump truck.  They are all big ticket items that are required and 
essential for their department. He felt that if the surplus could put these back, then they should do that. 
 
Pelletier proposed that Richardson’s budget increases, an additional $500 for Council training and the 
replacement of two Police Department squad cars be granted.  He stated this would then leave an 
approximate $904 surplus. Bell stated that surplus should be used to recalculate if they could bring 
down the 5% mill rate even if it were only by a small amount.  Ostrander and Bell recalculated the mill 
rate and stated that revised, the new mill rate would be 4.99% leaving $389 to go into the City’s 
contingency fund. 
 
YOUNG/GLEASON TO APPROVE THE CITY’S PRELIMINARY BUDGET AS REVISED TO 
INCLUDE CLERK/TREASURER INCREASES IN THE AMOUNT OF $3257, INCREASES IN THE 
AMOUNT OF $500 TO THE COUNCIL’S TRAINING BUDGET AND RE-AUTHORIZING THE 
POLICE DEPARTMENT’S BUDGET TO INCLUDE THE PURCHASE OF TWO SQUAD CARS IN 
THE AMOUNT OF $40,000.  ALL AYE, 0 NAY; MOTION CARRIED. 



 

 

 
 
 

G. Matters of Emergency/Informational Nature 
It was determined that the budget would be published on Saturday, November 6, 2010.  The Council’s 
budget hearing was then scheduled for Nov. 29th at 5:30 pm. The next regular Finance meeting was 
scheduled for December 6th at 5:00 pm. 

 
H. Approval of Bills and Claims 

BELLIVEAU/GLEASON TO APPROVE PAYMENT OF THE OCTOBER BILLS AND CLAIMS IN THE 
AMOUNT OF $237,358.48.  ALL AYE, 0 NAY; MOTION CARRIED. 

  
VIII. Future Agenda Requests and Meeting Date 

Future agenda items will include Local 178 Union Contract finalization and the Room Tax Budget review.  
 

G. The Committee may enter into Executive Session pursuant to Wis. Stats. §19.85 (c) to 
discuss/approve closed session minutes from October 4, 2010 meeting. 
YOUNG/GLEASON TO ADJOURN INTO EXECUTIVE SESSION PURSUANT TO WIS STATS 
§19.85(C ) TO DISCUSS/APPROVE CLOSED SESSION MINUTES FROM OCTOBER 4, 2010 
MEETING.  ALL AYE, 0 NAY; MOTION CARRIED. 

 
YOUNG/GLEASON TO APPROVE THE OCTOBER 4, 2010 CLOSED SESSION MINUTES WITH 
MINOR CHANGES. ALL AYE, 0 NAY; MOTION CARRIED. 

 
GLEASON/YOUNG TO ADJOURN FROM EXECUTIVE SESSION AND RECONVENE IN OPEN 
SESSION.  ALL AYE, 0 NAY; MOTION CARRIED. 

 
IX. Adjournment   

 
GLEASON/YOUNG TO ADJOURN THE NOVEMBER 1, 2010 MEETING OF THE FINANCE, WAGE AND 
SALARY COMMITTEE AT 8:50 PM.  ALL AYE, 0 NAY; MOTION CARRIED. 
 
 
__________________________________  ________________________________ 
APPROVED BY     RECEIVED BY 
 
LLK 

  


